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12deadaspassengers
jumponrail tracks

Twelve people are feared to
have died in Jalgaon after a
rumour of a fire inside the
train prompted several pas-
sengers to jump off the
Mumbai-bound Pushpak
Express onto an adjacent
track,gettinghitbyanoncom-
ing train.

“Near Jalgaon, the
Pushpak Express, travelling
fromLucknow toChhatrapati
Shivaji Maharaj Terminus,
experienced an alarm chain
pulling (ACP) incidentaround
4 pm near Pachora station.
Following the ACP, some pas-

sengersdisembarkedfromthe
train. While they were on the
tracks, theKarnatakaExpress,
coming in the opposite direc-
tion, struckseveralof them,”a
central railway spokesperson
said.

The Ministry of Railways
didnotprovide thenumberof
casualties at the time of going
to press. Over 40 people are
feared tohavebeen injured.

The Maharashtra govern-
ment announced a ~5 lakh ex
gratiaforthekinofthosekilled
in the accident.
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SHIVANI SHINDE
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After two years of sluggish
hiring, Indian engineering
colleges are witnessing a

strong placement season, with
major information technology (IT)
services firms ramping up recruit-
ment for 2025-26 (FY26). Overall,
hiring in IT services and global
capability centres (GCCs) for 2023-
24(FY24)through2024-25(FY25) is
projected to be 30 per cent higher
thanthepreviousyear,saidHirePro,
an artificial intelligence-powered
recruitment automation firm.

The IT services sector is
expected to remain strong for the
next seven to eight months, sug-
gesting a robust hiring trend for
FY26 through2026-27.

“Overall,hiringinITservicesand
GCCs for FY24-25 is projected to be
30percenthigherthantheprevious
year. IT services firms will outpace
GCCs in hiring, having largely
paused recruitment for the past 18-
24months,” said S Pasupathi, chief
operatingofficer,HirePro.

Companies such as Tata
Consultancy Services (TCS),
Infosys,HCLTech, andWiprohave
announcedambitioushiringplans,
signalling a revival in campus
placements.

TCS has announced aggressive
hiring, targeting 40,000 or more

freshgraduates,whileInfosysplans
torecruit20,000freshers.HCLTech
has committed to hiring 10,000
candidates, and Wipro has said it
will hire 2,500–3,000 students
quarterly fromcampuses.

Placementnumbersontherise
Commentingontheimprovinghir-
ing trends, V Samuel Rajkumar,
director (career development cen-
tre) at Vellore Institute of
Technology (VIT), said, “Last year,
we placed about 7,600 students —
covering about 85 per cent of the
campus—through871companies.

As of now,wehave 485 companies
participating and have already
placed 9,000 students.” The
increase in hiring is being driven
bybothITservicesfirmsandGCCs.

“Also, 50 per cent of the offers
are coming from GCCs. Across
VIT’s four campuses, 14,000 stu-
dentshaveappliedforplacements,”
theVIT executive added.

VIT said hiring this year has
doubledcomparedto2024,andthe
universityhasalreadyexceededits
net hiringnumbers.

Campus hiring for the IT serv-
ices industry typically runs from

July to January, with IT services
recruitment peaking between
August andFebruary.

“For FY26, hiring is already
completed, with only absorption
remaining. Most IT firms initially
took a wait-and-watch approach,
but those that started early have
completed 70–80 per cent of their
hiring,” saidPasupathi.

Healso said that in thepast few
months, there has been a spike in
demand for campus freshers.

“A major IT services firm that
had a demand of 1,000–2,000
employees now requires 7,000–
8,000 — a sizeable jump from the
previous quarter,” he added.

Despite the optimism, some
companies remaincautiousdue to
past difficulties in absorbing stu-
dents. However, hiring has surged
in the last quarter. Another place-
ment executive of an engineering
college noted that placement sea-
sonsarenowextendingthroughout
the year. “Many public sector
undertakingsandtechnologyfirms
prefer tohirebetweenJanuaryand
May. Many are opting for in-time
hiring,” he added.

While hiring numbers have
surged,salarylevelshaveremained
relatively stable. Entry-level sal-
aries in IT services range between
~3.6 lakh and ~4 lakh per annum,
while GCCs offer higher packages,
averaging ~6 lakhper annum.

From 2-year lull to liftoff, IT
placement engine roars back APPLE RELEASES iOS

18.3 RC BUILD
Applehasbegunrollingoutthe
iOS18.3ReleaseCandidate(RC)buildto
selecteddevelopersandpublicbeta
testers.ThisupdateactivatesApple
Intelligencebydefaultonsupported
iPhonesandincludesnewVisualIntelligence
features. Inthereleasenotes,Apple
mentionedthatuserscanaddeventsdirectly
tothecalendarfromtheVisualIntelligence
interfacewhenthecameradetectsitemslike
postersorflyers.Additionally,the
featurenowrecognisesplants
andanimals.

META DEVELOPING
OAKLEY-BRANDED
SMART GLASSES
Metaisreportedly
expandingits
rangeofwearable
devicesby
planningOakley-
brandedsmart
glasses,alongwithexploringother
categorieslikesmartwatchesand
earbudswithcameras.Aspera
Bloombergreport,Meta'sReality
LabsiscollaboratingwithOakley,asportswear
brandownedbyEssilorLuxottica,todesigna
pairofsmartglassesaimedatathletes.
Additionally,thecompanyissaidto
beworkingonnewRay-BanMetaglasses
featuringbuilt-indisplays.

TECH
DIGEST
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PICKING UP PACE
nHiringinITservicesandGCCs
forFY25isprojectedtobe30%
higherthanlastyear

n ITservicessectorisexpectedto
remainstrongfornext7-8months

nDespitetheoptimism,some
firmsremaincautious
duetopastdifficulties in
absorbingstudents

nWhilehiringnumbershave
surged,salary levelshave
remainedrelativelystable

HIRING PLANS
No.offreshers

TCS 40,000

Infosys 20,000

HCLTech 10,000

Wipro 2,500-3,000
(quarterly)

Note:Figuresfor2025

TarnishingParisOlympicsmedalsputLVMHinspotlight
TARIQPANJA&LIZALDERMAN
22 January

RarelyinOlympichistoryhada
singlecompanybeenas
ubiquitousasLVMHMoët
HennessyLouisVuitton,the
luxurygoodsempireownedby
France’srichestfamily.

AstheParisOlympics’biggest
corporatesponsor,LVMHwas
everywhere.Butitsmost
significantroleinvolvedthe
Olympicmedals,whichwere
designedbyChaumet,aluxury
jewelryandwatchmakerandpart

oftheLVMHgroup.Gold,silver
andbronze—theverybest
athleteswouldtakethemback
homeasmementosoftheirfeats
attheParisGames.

Nowthosemedalsarefalling
apart—andLVMHhasfallen
silent.Injustover100dayssince
theOlympicsclosed,morethan
100athleteshaveaskedfortheir
crumblingmedalstobereplaced.
Lastmonth,ClementSecchiand
YohannNdoye-Brouard,French
swimmers,showedtheirflaking
medalsonsocialmedia.

NickItkin,aUSOlympicfoil

fencer,saidhisbronzemedal
startedtodeteriorateafewdays
aftertheOlympics.“Butafterlikea
fewweeks,itgotmorenoticeable,”
hesaid,addingthatheplannedto
askforareplacement.Medals
havehadtobereplacedinother
Olympics.TheInternational
OlympicCommitteehas
apologisedandsaysitwillfind
replacements.MonnaiedeParis,
theFrenchmint,whichproduced
themedals,hassofartaken
responsibility,blamingthe
problemonatechnicalissue
relatedtovarnish.

AndLVMHhasbeenhappyto
lettheotherorganisationsdothe
talking.Aspokesmanforthe
companysaidbecauseitdidnot
makethemedalsandisnot
responsibleforthem,LVMHhas
nocomment.

Mint,aFrenchinstitutionthat
hasproducedmoneyandother
preciousobjectssincetheMiddle
Ages,beganandinternalinquiry
intotheissueanddiscoveredthat
thevarnishusedtoprevent
oxidationwasdefective.
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Thepassengerswere runover byKarnatakaExpresspassing
onadjacent tracks inMaharashtra’s Jalgaondistrict PHOTO: PTI

FIRE RUMOURS ON PUSHPAK EXP

The InternationalOlympicCommitteehas
apologised and says itwill find replacements
for thedamagedmedals
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Total income from operations

Net profit for the period (before tax,
exceptional and/or extraordinary items)

Net profit for the period before tax (after
exceptional and/or extraordinary items)

Net profit for the period after tax (after
exceptional and/or extraordinary items)

Other comprehensive income after tax

Total comprehensive income for the
period after tax

Paid-up equity share capital

Reserves (excluding revaluation reserves)

Securities premium account

Net worth

Paid up debt capital/outstanding debt

Debt equity ratio

Earnings Per Share (of Rs.5/- each)
(for continuing and discontinued operations) -

Basic

Diluted
Capital redemption reserve

Debenture redemption reserve

Total debt to total assets (%)

Net profit margin (%)17

1) The above is an extract of the detailed format of quarterly and nine months Financial Results filed with the Stock Exchange under Regulation 52 of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015. The full format of the quarterly and nine months financial results is available on the websites of BSE Limited
www.bseindia.com and the Company at www.avanse.com.

2) For the other line items referred in Regulation 52 (4) of the SEBI (Listing and Other Disclosure Requirements) Regulations, 2015, the pertinent disclosures have been made

3) Net worth is equal to paid up equity share capital plus other equity less deferred tax assets less intangible assets.

4) Outstanding Redeemable Preference Shares, Debt service coverage ratio, Interest service coverage ratio, Current ratio, Long term debt to working capital ratio, Bad debts
to account receivable ratio, Current liability ratio, Debtors turnover, Inventory turnover and Operating margin (%) are not applicable.

5) Previous period/year figures have been regrouped/reclassified wherever necessary to correspond with the current year classification/disclosure.

6) The Company has filed a Draft Red Herring Prospectus (DRHP) dated June 20, 2024 with the Securities and Exchange Board of India (SEBI), BSE Limited and National
Stock Exchange of India Limited in connection with its Initial Public Offering (IPO) of equity shares of face value of Rs 5 each comprising of a fresh issue of Equity Shares
aggregating up to Rs 1,000 crore and an offer for sale of Equity Shares aggregating up to Rs 2,500 crore by existing shareholders, subject to receipt of regulatory
approvals, market conditions and other considerations. Pursuant to letter dated July 25, 2024 from SEBI, the Company has re-filed the DRHP dated July 31, 2024 with
SEBI, BSE Limited and National Stock Exchange of India Limited. Further, the Company has received observations on the DRHP from SEBI vide their letter dated October
23, 2024.

Unaudited

December 31, 2024

Nine months ended

Unaudited

December 31, 2023

Unaudited Unaudited

December 31, 2023

Place: Mumbai
Date: January 21, 2025

For Avanse Financial Services Limited

Managing Director & CEO
(DIN - 09494847)

Amit Gainda
Sd-

1,427,559.51

62,490.79

17,158.68

12,809.04

1,542.83

14,351.87

12,591.16

393,325.87

3.52

17,158.68

5.09
4.93

-
-

76.53%

20.50%

288,159.40

401,795.70

57,440.33

18,089.39

13,503.91

(1,017.57)

12,486.34

12,591.16

378,745.75

288,159.40

386,827.79

3.27

5.36

18,089.39

5.24
-

-

74.04%

23.51%

1,281,584.89

44,695.37

12,155.34

9,019.68

(1,138.96)

7,880.72

11,153.35

248,729.83

191,281.31

254,808.82

985,635.38

3.79

4.05

12,155.34

3.96
-

-

76.83%

20.19%

169,680.34

49,603.59

37,029.54

551.84

37,581.38

12,591.16

393,325.87

288,159.40

401,795.70

3.52

14.70

49,603.59

14.27

-

76.53%

21.82%

-

123,605.54

33,678.36

25,159.05

(1,181.49)

23,977.56

11,153.35

248,729.83

191,281.31

254,808.82

985,635.38

3.79

11.38

33,678.36

11.14

-

76.83%

20.35%

-

172,616.27

45,962.51

34,256.97

(1,005.93)

33,251.04

12,591.16

355,064.24

288,163.93

364,451.76

1,013,524.88

2.76

15.41

45,962.51

15.05

-

70.66%

19.85%

-

1,427,559.51

CIN : U67120MH1992PLC068060

to BSE Limited and can be accessed on www.bseindia.com.




